§670.905

damage, loss, or destruction of the
property of others, or in causing per-
sonal injury to or the death of another
individual(s), the injured person(s), or
their agent may file a claim with the
Center Director. The Director must in-
vestigate all of the facts, including ac-
cident and medical reports, and inter-
view witnesses, and submit the claim
for a decision to the Regional Solici-
tor’s Office. All tort claims for $25,000
or more must be sent to the Associate
Solicitor for Employee Benefits, U.S.
Department of Labor, 200 Constitution
Avenue, N.W., Washington, DC 20210.

§670.905 Are damages that occur to
private parties at Job Corps Cen-
ters eligible for reimbursement
under the Tort Claims Act?

(a) Whenever there is loss or damage
to persons or property, which is be-
lieved to have resulted from operation
of a Job Corps center and to be a prop-
er charge against the Federal Govern-
ment, the owner(s) of the property, the
injured person(s), or their agent may
submit a claim for the damage to the
Regional Solicitor. Claims must be
filed no later than two years from the
date of loss or damage. The Regional
Solicitor will determine if the claim is
valid under the Tort Claims Act. If the
Regional Solicitor determines a claim
is not valid under the Tort Claims Act,
the Regional Solicitor must consider
the facts and may still settle the
claim, in an amount not to exceed
$1,500.

(b) The Job Corps may pay students
for valid claims under the Tort Claims
Act for lost, damaged, or stolen prop-
erty, up to a maximum amount set by
the Secretary, when the loss is not due
to the negligence of the student. Stu-
dents must file claims no later than six
months from the date of loss. Students
are compensated for losses including
those that result from a natural dis-
aster or those that occur when the stu-
dent’s property is in the protective cus-
tody of the Job Corps, such as when the
student is AWOL. Claims must be filed
with Job Corps regional offices. The re-
gional office will promptly notify the
student and the center of its deter-
mination.
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§670.910 Are students entitled to Fed-
eral Employees Compensation Ben-
efits (FECB)?

(a) Job Corps students are considered
Federal employees for purposes of the
Federal Employees Compensation Act
(FECA). (WIA sec. 157(a)(3).)

(b) Job Corps students may be enti-
tled to Federal Employees Compensa-
tion Benefits as specified in WIA sec-
tion 157.

(c) Job Corps students must meet the
same eligibility tests for FECA pay-
ments that apply to all other Federal
employees. One of those tests is that
the injury must occur ‘‘in the perform-
ance of duty.” This test is described in
§670.915.

§670.915 When are residential stu-
dents considered to be in the per-
formance of duty?

Residential students will be consid-
ered to be in the ‘‘performance of
duty’ at all times while:

(a) They are on center under the su-
pervision and control of Job Corps offi-
cials;

(b) They are engaged in any author-
ized Job Corps activity;

(c) They are in authorized travel sta-
tus; or

(d) They are engaged in any author-
ized offsite activity.

§670.920 When are non-resident stu-
dents considered to be in the per-
formance of duty?

Non-resident students are considered
“in performance of duty’” as Federal
employees when they are engaged in
any authorized Job Corps activity,
from the time they arrive at any sched-
uled center activity until they leave
the activity. The standard rules gov-
erning coverage of Federal employees
during travel to and from work apply.
These rules are described in guidance
issued by the Secretary.

§670.925 When are students consid-
ered to be not in the performance
of duty?

Students are considered to be not in
the performance of duty when:

(a) They are AWOL;

(b) They are at home, whether on
pass or on leave
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